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ON THE JOB

The Kentucky Revised Statutes, Chapter 338, establishes within the Department of Labor a program for occupational safety and health. This program
provides for safety and health protection for all workers, public or private, throughout the Commonwealth. The single purpose of the program is implemented
through dual functions of two divisions, namely the Division of Compliance and the Division of Education and Training. For additional information, please

contact the Kentucky Occupational Safety and Health Program at 502-564-3070.

Employer Responsibilities:

Each employer shall furnish to each of his employees employment
and a place of employment free from recognized hazards that are causing
or are likely to cause death or serious physical harm to his employees,
and shall comply with occupational safety and health standards adopted
and promulgated pursuant to KRS Chapter 338.

Employee Responsibilities:

Each employee shall comply with occupational safety and health
standards and all rules, regulations and orders issued pursuant to KRS
Chapter 338 which are applicable to his own actions and conduct.

Standards:

The occupational safety and health standards enforced throughout
the Commonwealth are adopted and promulgated by the Kentucky
Occupational Safety and Health Standards Board. The Standards Board
consists of 13 members, comprised of the Commissioner of Labor, who
serves as Chairman, and 12 other members equally representing industry,
labor, agriculture and the safety and health profession. The Standards
Board convenes semiannually and at other times as needed for the
purpose of adopting and promulgating occupational safety and health
standards. All meetings are open to the public. Additional information
concerning the Standards Board and written interpretations of the
standards can be obtained from the OSH Standards Development and
Interpretations Office.
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Employers are required by law to promptly display the citation for
employee information at or near the place of the alleged violation for 3
days or until the violation has been corrected, whichever is longer.
Questions concerning citations should be addressed to the Director,
Division of Occupational Safety and Health Compliance.

Proposed Penalties:

The law provides for mandatory penalties against employers of up to
$7,000 for each serious violation and for optional penalties of up to $7,000
for each other-than-serious violation. Penalties of up to $7,000 per day
may be proposed for failure to correct violations within the specified
time period. Also, any employer who willfully or repeatedly violates the
law may be assessed penalties of up to $70,000 for each such violation,
but not less than $5,000 for each willful violation.

Contesting Procedures:

Any employer to whom a citation or a notice of proposed penalty has
been issued may notify the Division of Occupational Safety and Health
Compliance, of the intent to contest such citation or notice of proposed
penalty before the Kentucky Occupational Safety and Health Review
Commission. Likewise, any employee (or representative of an employee),
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Federal/State Relations:

The Commonwealth is providing job safety and health protection for
workers throughout Kentucky under a plan approved in July 1973 by the
U.S. Department of Labor. Any individual having a question or problem
regarding state administration may address such issues to the Kentucky
Occupational Safety and Health Program, 1047 U.S. 127 South, Suite 4,
Frankfort, Kentucky 40601.

The state plan is monitored by the U.S. Department of Labor to assure
that continued approval is merited. Any person who has a complaint
regarding the state administration of the plan may contact the U.S.
Department of Labor/OSHA, Atlanta Federal Center, 61 Forsyth Street,
SW, Atlanta, Georgia 30303; (404) 562-2300.

Additional Information:
Kentucky Department of Labor
Occupational Safety & Health Program
1047 U.S. 127 South, Suite 4
Frankfort, KY 40601
Phone: 502-564-3070
Website: www.kylabor.net

“No individual in the United States shall, on the grounds of race, color,
religion, sex, national origin, age, disability, political affiliation or belief, be
excluded from participation in, or denied the benefits of, or be subjected
to discrimination under any program or activity under the jurisdiction of
the Department of Labor.”
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