
LOGO

YOU MAY NOT BE HAPPY ABOUT LABOR LAW REGULATIONS, BUT YOU CAN’T AFFORD TO IGNORE THEM! 

Federal and State regulations require employers to display official Department of Labor posters where employees can

readily observe them. An employer who violates these regulations by willfully failing to post up-to-date OSHA posters

may be subject to CRIMINAL PENALTIES as well as CIVIL LIABILITY ACTIONS including assessments of UP TO $7,000.

Envelope copy A

NEW 2007 FEDERAL AND STATE POSTERS ARE NOW AVAILABLE! 



Envelope copy B

Attention: All Employers!
New Federal and State posters are now available for
2007! Act now so you’ll meet the DOL compliance
deadline of     01–JAN–2006



Envelope copy C

Are you in compliance with Department of Labor regulations? (IT’S THE LAW!)

You’re covered by our no-questions-asked MONEY-BACK guarantee!


