Ohio Minimum Wage Laws
ORC Chapter 4111: Minimum Fair Wage Standards

"Employer" is any governmental entity, business association, or person or group of persons acting in the interest of an employee in relation to an employee, but does not include an employer whose annual gross volume of sales in less than $150,000.00.

"Employee" is any individual employed by an employer, but does not included individuals employed: 

1. by the United States; 

2. as a baby sitter or live-in companion (whose principal duties do not include housekeeping); 

3. in newspaper delivery; 

4. in outside sales compensated by commissions; 

5. in an executive, administrative or professional capacity; 

6. in agriculture (if the employer did not use more than 500 man-days of labor in any one quarter); 

7. in services of a charitable nature; 

8. by a police or fire protection agency, and; 

9. at a camp or recreational area for minors, if operated by a nonprofit organization.

"Wage" is compensation due to an employee by reason of his employment, payable in legal tender or check on banks convertible to cash, including direct deposit. Wages also include the reasonable cost to employers for furnishing to an employee board, lodging, or other facilities, if customarily furnished.

"Overtime" shall be paid at one and one-half the employee's wage rate for hours worked over 40 in a pre-established work week, consisting of not more than seven consecutive days.

"Pay Period" employees are entitled to wages no less than on or before the 15th and 30th of each month.
Minimum Wage Rate

All Employers: Non-tipped employees $5.15; tipped employees $2.13

Overtime

All Employers over $150,000.00 will pay overtime at one and one-half 
the employee's 
hourly rate after 40 actual working hours


Employers who gross less than $150,000.00
no overtime required for hours over 40


The Director of the Ohio Department of Commerce, pursuant to Ohio Revised Code section 4111.06, may authorize a special license for payment of less than the applicable minimum wage rate for those employing disabled workers. This is done by means of obtaining one of the following types of licenses: Work Activity Center Programs; Sheltered Workshop Program; On-The-Job Training Temporary Individual; Individual Regular Business or Industry; or Individual Program Rate in a Facility. For more information on Ohio's Handicapped Minimum Wage Law. Applications for handicapped licenses may be copied from this site (link here) and mailed to: 


Ohio Department of Commerce, Wage and Hour Bureau,
77 South High Street, 22nd Floor
Columbus, Ohio 43215, (614) 644-2239
