FLYERS

Minimum Wage
I have been unable to find the specific statutory reference that requires the minimum wage to be posted.  However, I have seen under each specific wage order reference, there is a requirement that notice of the wage be posted.  

I have spoken to the California Department of Labor Standards and was advised that the statutory reference that requires the Wage Order’s is the same statutory reference that requires the minimum wage. 

However, because the language is not that clear, I would suggest that Mandatory remove the minimum wage statutory quote, and include the Minimum Wage in the “Other Required Posters” section.  See below.

Whistleblower Protection
Correct as is.

Workers Compensation Carrier
Currently, Mandatory has the language which requires an employer to post the Workers Compensation Carrier on its flyer.  However, Mandatory did not provide that poster since it is one that is obtained from an employer’s carrier. 

Therefore, I would suggest that Mandatory print the following on its flyer (below the quoted text for Workers Comp):

“PLEASE NOTE: Notice of an employers Workers Compensation Carrier is required by California Labor Code §3550(a).  However, this Notice must be obtained from your carrier.”

Occupational Safety and Health Protection Law
Correct as is.

Payday Notice
Please revise the sentence to read:

“Every employer shall keep posted conspicuously at the place of work . . . a notice specifying the regular pay days and the time and place of payment . . .”

Unemployment Insurance:
Presently, the flyer for this section has two sentences.  The first sentence as Mandatory has it written is correct as is. Please revise the last sentence to read:

“Each employer shall . . . supply each individual at the time he becomes unemployed with copies of printed statements or materials relating to claims for benefits.”

The list of Also Included’s should read as follows:

Other Required Posters also included:

*Minimum Wage


*Unemployment Insurance, Disability Insurance, Paid Family Leave Benefits


*Discrimination and Harassment in Employment are Prohibited by Law


*Pregnancy Disability Leave (Required if you have 5 to 49 employees)

*Family Care and Medical Leave (CFRA Leave) and Pregnancy Disability Leave (Employers and public agencies with 50 or more employees)


*Emergency Phone Numbers


*Time Off to Vote 








* Notice to Employees – Injuries Caused by Work


* Access to Medical and Exposure Records

