FLYERS

Unemployment Insurance
Please revise the title to read:  Montana Unemployment Insurance Law, Admin. Rule 24.11.2701
Discrimination
Please revise the language to read as follows:

“The commission may require any employer, employment agency, labor union, educational institution, or financial institution or the owner, lessee, manager, agent, or employee of any public accommodation or housing accommodation subject to this chapter to post, in a conspicuous place on his premises or in the accommodation, a notice . . . approved by the commission containing relevant information that the commission considers necessary to explain this chapter.  Any person or institution subject to this section who refuses to comply with an order of the commission respecting the posting of a notice is guilty of a misdemeanor and punishable by a fine or not more than $50.”

Workers Compensation
Please revise the language to read as follows:

“Each employer shall post a sign in the workplace at the location where notices to employees are normally posted, informing employees about the employer’s current provision of workers’ compensation insurance. . . . An employer who purposely or knowingly fails to post a sign as provided in this subsection is subject to a $50 fine for each citation.”

Prevailing Wage
Please revise so that it reads as follows:

Montana Prevailing Wage Law (Montana Annotated Code Title 18, Chapter 2, Section 406)
“The contractor performing work or providing construction services under public works contracts, as provided in this part, shall post in a prominent and accessible site on the project or staging area, not later than the first day of work and continuing for the entire duration of the project, a legible statement of all wages and fringe benefits to be paid to the employees.”

Please add the following to the flyer:

Clean Indoor Air Act (Montana Code Annotated, Title 50, Chapter 40,    Section 104)
“The proprietor or manager of an establishment containing enclosed public places shall post a sign in a conspicuous place at all public entrances to the establishment stating, in a manner that can be easily read and understood, that smoking in the enclosed public place is prohibited.”

Job Safety and Health (OSHA Public Employers) (Industrial Safety & Health Rule 24.30.104)

“Each employer shall post and keep posted a notice or notices . . . informing employees of the protections and obligations provided for in the Montana Safety Act.  Such notice or notices shall be posted by the employer in each public entity in a conspicuous place or places where notices to employees are customarily posted.”

