FLYERS

Notice to Employees   The flyer language is correct as is.

Job Safety and Health Protection
Please revise the language to read:


Job Safety and Health Protection (Revised Code of WA §49.17.050)
“In the adoption of the rules and regulations under the authority of [the Washington Industrial Safety and Health Act], the director shall: . . . provide for the . . . posting where appropriate by employers of informational, education, or training materials calculated to aid and assist in achieving the objectives of this chapter.”

Unemployment Compensation  The flyer language is correct as is.

Minimum Wage
The flyer language is correct as is.  However, because this poster is actually a recommended poster and not a required poster, I would suggest that the Minimum Wage be listed under the “Also Included in Our Posters” section.

Your Rights as a Non-Agricultural Worker/Agricultural Worker
The flyer language as it currently reads should be deleted and replaced with:


Your Rights as a Non-Agricultural Worker (Washington Administrative Code §296-126-080)
“The employer shall keep posted a current copy of these regulations . . . . The poster shall be positioned in a readily accessible location and within plain view in each work site where an employee or employees are employed.”


Your Rights as an Agricultural Worker (Washington Administrative Code §296-131-110)
“An informational poster . . . describing . . . the rights of agricultural employees under this chapter, also shall be posted in a conspicuous place at the workplace specified in the permit.”

Also Included in Our Posters:
Currently, MPA only has “Equal Employment Opportunity (WA Human Rights commission)” under the “Also Included” heading.  I would also recommend that the reference to the “Equal Employment Opportunity (WA Human Rights commission)” be deleted.  

The Equal Employment reference is actually in regard to the Equal Employment Opportunity poster that is required on federal postings.  The Equal Employment poster is provided on the Federal Posting Requirements.  

I would however suggest that the “Equal Employment Opportunity” reference be replaced with “Washington State Law Prohibits Discrimination
