
Workers Comp - the flyer language is correct as is.

Unemployment Compensation - the flyer language is correct as is.

Health & Safety Protection on the Job - the flyer language needs to be revised as follows:

Health & Safety Protection on the Job (WY OSHA Standards, Ch. 4 Section 7)
“Each employer shall post and keep posted a notice or noticed to include the “Safety and Health Protection on the Job”, WOSH Form 902 poster . . . informing employees of the protections and obligations provided for in the Act . . .”

With regard to the Minimum Wage and Discrimination is Against the Law:    I have called and spoken with the Department of Employment specifically asking whether there was a state of Wyoming posting requirement for the Minimum Wage and the Fair Employment Practice Act ie. “Discrimination is Against the Law.”  I was informed that there was no state posting requirement for either, which coincides with the fact that I was unable to find any statute or regulation requiring either poster.  Therefore, I would recommend that MPA create and “Also Included” section and list both the Minimum Wage and the Discrimination is Against the Law posters since both are on the poster provided by the Department of Employment.
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