FLYERS
Equal Opportunity in Public Accommodations - There are a few slight textual changes.  Therefore, please revise the flyer language to read as follows:

“Every person, as defined herein, employer, employment agency and labor union subject to this act, shall keep posted in a conspicuous place or places on his premises a notice or notices . . . which shall set forth excerpts of this act . . .”

Equal Opportunity in Employment - The flyer language is correct as is.

Child Labor Law - Please revise the flyer language to read as follows:

“That every employer shall keep posted in a conspicuous place near the principal entrance, in any establishment where children under sixteen years of age are employed, permitted or suffered to work, a notice stating the maximum number of hours such child may be required, or permitted to work, on each day of the week, the hours of commencing and stopping work and the hours allowed for dinner or other meals.”

Unemployment Insurance - Please revise the flyer to read as follows:

Unemployment Insurance (KS Administration Regulation 50-3-1)

“Each employer shall post and maintain an unemployment insurance benefit poster . . .”

Workers’ Compensation - The flyer language is correct as is.

Also Included:
Please include a section entitled “Also Included” and list the Equal Opportunity in Housing.

