Rhode Island Flyer
Minimum Wage - The flyer language is correct as is.

Workers Compensation - The flyer language is correct as is.

Parental and Family Medical Leave Act - The flyer language is correct as is.

Fair Employment (Sexual Harassment/Discrimination) - The flyer language is correct as is.

Smoking - The flyer language is correct as is. However, there is a typographical error that does need to be corrected. Currently, the flyer language reads:

“No Smoking” signs of the intentional . . .”

The language should be revised to read: ““No Smoking” signs or the international . . .”

However, I recommend that the above be deleted and replaced with the following language: 

No Smoking (Rhode Island General Laws §23-20.10-7) “Every public place and place of employment where smoking is prohibited by this chapter shall have posted at every entrance a conspicuous sign clearly stating that smoking is prohibited.”

With regard to Employment Security and Temporary Disability Insurance, you will note that these two posters are combined into one poster. Both of the Employment Security and the Temporary Disability Insurance statutes have a specific statutory requirement regarding posting. However, MPA currently has listed Rule 5 from the Department of Labor and Training.

My recommendation would be that MPA keep the language that it currently has; however, please revise the title to read as follows:

Unemployment Insurance and Temporary Disability Insurance (Dept. of Labor and Training - Rule 5)

Right-to-Know Act - The flyer language is correct as is.

Prevailing Wage - Please add the following language to the flyer:

Prevailing Wage (Rhode Island General Laws §37-13-11)

“Each contractor awarded a contract for public works with a contract price in excess of one thousand dollars ($1,000), and each subcontractor who performs work on those public works, shall post in conspicuous places on the project, where covered workers are employed, posters which contain the current, prevailing rate of wages ...”
