
Minimum Wage - The flyer language is correct as is.

Child Labor Law - The flyer language needs to be revised and should read as follows:


Child Labor Law (Indiana Code §20-33-3-34)
“Every person, firm, corporation, or company that employs a child at least fourteen (14) years of age and less than eighteen (18) years of age in an occupation for which the child must obtain an employment certificate shall post and keep posted a printed notice in a conspicuous place or in places where notices to employees are customarily posted.”

Fair Employment - Please revise the flyer language as follows:

“Each employer . . . covered under this chapter shall post notices in a format accessible to applicants, employees, and members describing the applicable provisions of this chapter, in the manner prescribed by Section 711 of the Civil Rights Act of 1964 (42 U.S.C. 2000e-10).”

Workers’ Compensation - Please revise the flyer language as follows:

Workers’ Compensation (Indiana Code §22-3-2-22)
“Each employer subject to IC 22-3-2 through IC 22-3-6 shall post a notice in the employer’s place of business to inform the employees that their employment is covered by worker’s compensation.”

Safety and Health on the Job - I would recommend that the Safety and Health title be moved to the “Also Included” section of the flyer.  The statutory language is not so specific that it bluntly states that the poster is required like I would prefer to see.  However, I do continue to believe that the poster is required.  Therefore, I find that moving the Safety and Health title is appropriate.

Unemployment Insurance - Please revise the flyer to include the following language:


Unemployment Insurance (Indiana Code §22-4-17-1)
“Each employer shall display and maintain in places readily accessible to all employees posters concerning its regulations and shall make available to each such individual at the time the individual becomes unemployed printed benefit rights information . . .”
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