Labor Law Abstract

Payment of Wages Act
(Insert translation here)
Child Labor

(Insert translation here)
Right-to-Work

It is the public policy of this State that a handbook, personal manual, policy, procedure, or other document issued by an employer or its agent, shall not create an express or implied contract of employment if it is conspicuously disclaimed. The right to work of a person in South Carolina cannot be denied, interfered with, or abridged because the person belongs – or does not belong – to a labor union. An employer, labor organization, or other person that interferes with a worker’s rights under these provisions may be assessed a penalty of not more than $100 for each violation and is subject to a lawsuit by the aggrieved worker. For more information, contact the Office of Labor – Management Mediation at (803) 896-5156.
(Insert translation here)
Immigrant Worker

The “South Carolina Illegal Immigration and Reform Act” requires all employers to verify the legal status of new employees and prohibits employment of any worker who is not legally in this country and authorized to work. After July 1, 2009, all businesses in South Carolina are imputed a South Carolina employment license which permits an employer to hire employees. The imputed employment license remains in effect as long as the business abides by the law. All South Carolina employers must within five days after employing a new employee: Verify the employee’s work authorization through the 
E-Verify federal work authorization program administered by the U.S. Department of Homeland Security; or verify that the employee 

(a) possesses a valid South Carolina driver’s license or identification card issued by the South Carolina Department of Motor Vehicles;

(b) is eligible to obtain a South Carolina driver’s license or identification card; or

(c) possesses a valid driver’s license or identification card from another state whose qualification requirements are as strict as those of the state of South Carolina.
(Insert translation here)
