(Massachusetts Wage & Hour Laws)


Earned Sick Time 

M.G.L. chapter 149, section 148C All employees in Massachusetts have the right to earn and take up to 40 hours of sick leave from work per year. Employees earn 1 hour of sick time for every 30 hours they work and may begin using their sick time 90 days after starting work. An employee can use sick time when the employee or the employee’s child, spouse, parent, or parent of a spouse is sick, has a medical appointment, or to address the effects of domestic violence. If an employer has 11 or more employees, sick time must be paid. For employers with 10 or fewer employees, sick time may be unpaid. Employees must notify their employer before they use sick time, except in an emergency. If an employee is out of work for 3 consecutive days, an employer may require documentation from a medical provider. For more information, visit www.mass.gov/ago/earnedsicktime 

Non-Discrimination and Equal Pay 

M.G.L. chapter 149, section 105A M.G.L. chapter 151B, section 4 Employers may not discriminate against employees based on sex by paying them less than employees of the opposite sex who perform the same or comparable work. Similarly, no employee shall be discriminated against with respect to wages, compensation, or terms of employment on the basis of race, color, religion, national origin, sex, gender identity, sexual orientation, genetic information, age, ancestry, disability, or veteran or active military status.
Overtime
· by a common carrier of passengers by motor-vehicle

No Retaliation

The Massachusetts wage and hour laws apply to workers regardless of immigration status, including undocumented workers. Reporting or threatening to report a worker to immigration authorities because the worker has complained about violation(s) of his or her rights under the wage and hour laws is considered retaliation and is subject to penalties under M.G.L. c. 149, sections 27C and 148A, and c. 151, sections 19(1) and (5).

