LLPS PTO Policy

LLPS offers PTO, (Paid Time Off), to most full-time employees, which is determined at the time of hire. Employees may be eligible for 40-80 hours of PTO annually when applicable. These hours are to be used each year and do not roll over, accumulate, or bank. Each season, the PTO bank is renewed to the full amount allotted. Part-time employees are not eligible to receive PTO unless approved by Management.


Paid Sick Time Policy

LLPS offers Paid Sick Time that aligns with the Michigan Earned Sick Time Act. Sick time is calculated at 1 hour accumulated every 30 hours worked. The total maximum hours annually accumulated are 72 hours. These hours are maintained and reported to each employee by the payroll company.
